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At Urbis we are committed to making a
lasting and positive impact on society,
local economies and the environment.
Much of our work is focused on
creating places and spaces to improve
the lives of the people who use them.

We take seriously our responsibility to shift
the way we approach urbanisation,

placemaking and the creation of strong
social outcomes to shape cities and
communities for a better future.l
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OUR CORPORATE

SOCIAL RESPONSIBILITY

PRACTICES

Inclusion

We encourage equity and diversity within Urbis, not just
because it’s the right thing to do, but because diversity
is the key to unlocking creativity, innovation, and
inspired quality of thought. We encourage our people to
be themselves and share their unique views which are
shaped by their unique identity. We are proud of our
ongoing recognition as a champion of workplace
diversity amongst our professional services peers. Our
current focuses within this area are:

= Employer of Choice for Gender Equality (WGEA
certified)

= SOAR Program: supporting the advancement of
senior women in the firm

= Gender balanced company with 40:40:20
leadership

= Cultural leave program

= Managed gender pay gap and annual
benchmarking

= 18 weeks of paid primary carer leave
= Active Inclusion Committee

= Pursuing Australian Workplace Equality Index
(AWEI) accreditation

‘

Reconciliation

A critical part of our commitment to diversity is our
Innovate Reconciliation Action Plan (RAP), which is
developed by our RAP working group and is currently
in its third iteration. Our vision for reconciliation is to be
actively involved in embedding First Nations cultures
and world views into the solutions we create for places
and communities.

We know that reconciliation is vital to Australia’s
national wellbeing and acknowledge the care First
Nations people took of the land for millennia. We
respect Indigenous ways of seeing, which are
grounded in place, community, and kinship.

Our current focuses within this area are:

= Launch or our Innovate RAP with First Nations
representation

= Uluru Statement from the Heart

= Designing with country work
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Governance, Ethics & Conduct Our current focuses within this area:
= Group Risk Committee

Only the most transparent and accountable
organisations can build the trust, integrity, and = Modern Slavery statement
momentum required to truly shape the future of
tomorrow. We take our role as an ethical and

responsible business seriously. = Roll out of client alignment policy (FY24)

= Whistleblowing Policy

The Urbis Board takes responsibility for the overall = Independent board chair and NED represenation
governance of the company and the members assume
ASIC responsibilities. Drawing on the expertise of our
people across the firm, our leadership team ensures = Business code of conduct
that Urbis delivers what it promises to our clients. We
are adaptable, we are knowledgeable, and we are
creative in our approach to shaping cities and
communities.

= Cyber security committee

= Launch Director Compliance Statement (FY24)
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